RESOLUTION NO. _8-0907

WHEREAS, the Committee on Salary and Personnel, do hereby recommend ratification of
the following contract changes to be included in the 2006-2007 Sheriff's Department
Employee Union contract:

1. ARTICLE II - ASSOCIATION RIGHTS, FAIR SHARE AND DUES DEDUCTION
Amend at Section 2.5 as follows:

2.5 The Business Representative, local President or his/her designee of the Association shall have
reasonable access during working hours to the office where employees are stationed provided,
however, that the Business Representative, local President or his/her designee shall not at any time
interfere with employees or interrupt their work. The Business Representative shall contact the
Sheriff in advance of any visit whenever possible.

2. ARTICLE V- GRIEVANCE PROCEDURE Amend Section 5.2 as follows:
5.2 Procedure. Grievances shall be processed in the following manner: (Time limits set forth shall
be exclusive of Saturdays, Sundays and holidays.)
Step 1. The employee and/or the committee chairman shall take the grievance up
orally with the Sheriff or his/her designee within five (5) days of their knowledge of the
occurrence of the event causing the grievance, The Sheriff shall attempt to make a
mutually satisfactory adjustment, and, in any event shall be required to give an answer
within five (5) days.

3. ARTICLE VIII- JOB POSTING Amend Section 8.01 as follows:

8.1 When new classifications are created or vacancies exist within the department, employees
within the department shall be given the first opportunity to fill such vacancies if qualified, with the
qualifications to be determined by a three (3) part test described in Appendix A

Employer will post bargaining unit vacancies for a period of seven (7) calendar days in three
locations within the department, including job description, stating minimum qualifications, and an
additional copy of the posting will be provided to the Local President or his/her designee .

4. ARTICLE IX - HOURS Amend Section 9.1 as follows:

9.1 The normal work schedule shall be (6-2) (5-3) eight (8) hours per day for patrelefficers Road
Deputies and seeond shittsergeant Road Sergeants. The normal work schedule for
dDispatcher/eCorrectional eOfficers and #iird shiftsergeant Correctional Sergeant shall be (6-2)-(6
DH5-3),(5-2) (5-3) erghthoursperday eight and one half (8 1/2) hours per day. The normal work
schedule for Detective shall be (5-2), Monday through Friday, eight (8) hours per day, forty (40)
hours per week. The Secretary employees' normal workday shall be seven and one-half (7 }2) hours
per day; all other employees shall work an eight (8) hour shift. In making up the specific schedules,
an attempt will be made to keep employees on regular shifts and to schedule sixteen (16) hours off
between shifts as much as possible. The schedule will be made monthly and posted seven (7) days
in advance. A list of all open overtime shifts available during the upcoming month or schedule
period shall be posted for the consideration of all full-time employees. In making assignments to
shifts, the employee's preference will be considered by seniority.
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A. Overtime Employees shall have the choice of receiving either time and one-half (12)
their straight time hourly rate or compensatory time off computed on a one and one-half
(1%2) hour basis for all hours worked in excess of their normal, regular scheduled workdays
or workweek. Overtime shall not be paid for overtime of less than one-half (1/2) hour when
worked consecutively prior to or subsequent to an employee's regular shift unless it is the
result of a call, This is not intended to establish a practice of early report.

B. Compensatory time shall be scheduled by mutual agreement between the employee and
his/her supervisor but not to exceed a maximum of three (3) consecutive shifts in a
grouping. Grouping is a series of days where no shift is worked. Any accumulated
compensatory time in excess of forty (40) hours will be paid out quarterly (January 1, April
1, July I and October 1) at a rate of time and one-half (1'2) of the employee's wage rate
when eamed. It is understood that the forty (40) hour bank is intended solely to reflect the
maximum allowable carryover of compensatory hours from quarter to quarter, and shall not
be interpreted as restricting the employee's right at any time to receive time and one-half
(1%2) pay for any or all banked hours upon request.

C. Call up All of the overtime shifts, including posted overtime and non-posted overtime,
shall be assigned/offered by classification. This shall include those open shifts posted on a
monthly basis for sign up, as well as those filled on a call up basis. The overtime shifts shall
be assigned/offered by classification the foleowingmranner: per the Overtime Policy. The
Sheriff will recognize and authorize the Union to fill open shifts as agreed upon by the
Policy and Procedure. This Policy and Procedure will not be changed or modified in any
manner without mutual agreement between the Union and the Sheriff.

D. Stipulations: Such overtime to be paid at the rate of time and one-half (1'2) of the
position filled or time and one-half (1)2) of the employee's regular rate, whichever is greater.
In the event no employee accepts the overtime, the Sheriff or his designee has the right to
assign such overtime to the least senior full-time employees in the same classification in
conjunction with their regular work shifts in segments of not more than four (4) hours.
(Note: least senior person on preceding shift stays four hours more, least senior person on
subsequent shift comes in four hours early. For the purpose of this provision, shifts starting
within one (1) hour of one another shall be treated as the same shift, e.g., the shift starting at
6:00 a.m. and the shift starting at 7:00 a.m. are treated as the same shift in determining who
is to be offered or assigned the overtime.)

Seniority shall not be a consideration within seven (7) days of the scheduled work shift
where an employee has voluntarily signed up in advance for scheduled overtime for that
work shift.

Keeping the squad car serviced properly is the personal and professional responsibility of
the individual patrel-efficer Road Deputy ; therefore, time spent engaging in such activities
shall not result in additional pay.

No employee will be required or requested to work back-to- back shifts (16 hours) except in
an emergency.




5. ARTICLE XVI - OTHER PAID LEAVES AND ALLOWANCES Amend Section 16.4 as
follows:

16.4 The County will pay each patrel-efficer Road Deputy, Road Sergeant, and Detective an annual
allowance of Seventy Five Dollars ($75.00) (or a prorated amount if the efficer-employee was
employed subsequent to the previous July 1) to be included in the employee's last July paycheck to
cover the cost of the efficer's employee's personal items damaged or destroyed while on duty,
regardless of whether such damage actually occurs. Employees will be required to reimburse
county, up to seventy-five dollars ($75.00), if restitution is paid to the employee for damage to his
or her uniform

16.5 The County will provide each patrel-efficer Road Deputy, Road Sergeant, and Detective with
a bulletpreef-vest body armor vest fitted for that etfieer employee. The vests shall be worn at all
traffic stops andin-alHich stress sitvations ichudingbut et Himited to—catks involving suns:
domeshe calls—and stops at nicht—Hieh-depree teinperatore doys with be tuken thto-consideration:
Each-squad-earshall be furnished-with-a shotgun and-a-bex-of ammunitien—The type-of gun-and
pelieiesfor-the-useand storage-of the-gun-shall-be-determined-by-the Empleyer-times according to

the Department Uniform Policy.

6. ARTICLE XVII -MISCELLANEOUS Amend Section 17.6 as follows:

17.6 Paydays. Employees shall be paid bi-weekly. Effective October 82004 eEmployees shall be
paid every other Friday, and fremrthat date forward and employees may choose to receive
their paycheck as a direct deposit to their bank.

7. ARTICLE XXI - COMPENSATION Amend Section 21.1 as follows:
a. Effective January 1, 2000, Increase all wages by 2.5%

b. Effective January 1, 2007, increase all wages by 2.5%

8 ARTICLE XXII - TERMINATION Amend Section 22.1 as follows;
22.1 This Agreement shall be in full force and effect for a period from $anuar-1-2004-through-December 34,2005,

January 1, 2006, through December 31, 2007 and shall continue from year to year thereafter unless either party shall
give notice in writing to the other party not less than ninety (90) days prior to the termination date of this Agreement of
a desire to change or modify the terms thereof.

9. APPENDIX B - POST EMPLOYMENT HEALTH PLAN

For the term of this Agreement, lowa County (*:Employer®™") agrees to participate in the-Pest
Agpreement—Thepartiesherete a post-employment health plan and trust substantially similar to the

Security Benefit Group Healthcare Reimbursement Account (HRA) Plan for Public Sector Labor

Association Emplovees (the “Plan™) and Security Benetit Group Healthcare Reimbursement




Account (HRA) Trust for Public Sector Employees—M issouri, Illinois and Wisconsin (the
“Trust™).

Contingent upon the negotiation and execution of a Participation Agreement between Employer
). the parties designate Security Berefits Greup;

Ine—teaet-as Plan Administrator for the Planr-eritssuceessorsappointed i+ accordance with-the

and Security Financial Resources. Inc. (“Securit

Plan-and Frust doeuments—._Security or such other vendor as is selected by the parties shall
provide an appropriate specimen Plan and Trust document, and Employer makes no representation
regarding the tax treatment of any benefit contemplated hereunder and shall have no responsibility
for the tax consequences affecting any eligible employee. spouse or beneficiary.

The Employer agrees to contribute to the Plan on behalf of the following category of employees:

Iowa County Professional Police Association

For the term of this Agreement, the Employer shall contribute-for-each-Eligible Employee-whe, on
or about the last day of each calendar month, the amount of $25.00 for each Eligible Employee
who is employed by the Employer on such date. This non-elective contribution shall result in an
offset against compensation that would otherwise have been paid to the Eligible Employee had the
Employer not participated in the Plan. The Employer’s contribution shall be deposited only in the
Eligible Employee’s “Medical Expense Reimbursement Account.™ as defined in the Plan.

For the term of this Agreement, the Employer shall also contribute for each Eligible Employee who
permanently and irrevocable retires the amount of 100% of the Eligible Employee''s sick leave that

would otherwise have been paid to the Eligible Employee had the Employer not participated in the

Plan. The Employer*’s contribution that is made in lieu of sick leave pay are non-elective and will
result in an offset against compensation that would otherwise have been paid to the Eligible
Employee had the Employver not participated in the Plan. The Employer’s contribution shall be

deposited only in the Eligible Employee'’s Health Insurance Premium Reimbursement sub-account.

10. APPENDIX C - ASSOCIATION AUTHORIZATION

ASSOAHON ALFHLORIZATON EMPLOYEE ACKNOWLEDGEMENT

For the term of the Collective Bargaining Agreement dated————— between the




{owa County-Deputy Shertfs Assoeration Wisconsin Professional Police Association - Law
Enforcement Employee Relations Division (the "Union") and lowa County (the "Employer"), and
including for any hiatus period following the expiration of said Collective Bargaining Agreement, }
herebyauthorizemy-uptenrepresentatives—tonegotate-that partef arn-everalbwage and beneht
eopeidiion-shall mchidermonthbe Faplover contrbitonnthe smenntol
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Empleverteny-account may-be redueed to-the maxdmum-ameunt that my Emplover eontributeson
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Hirtherderamdthaabameounte contnbuted tothe Plan shall be investedan the Kemper
Total ReturnFund pursaant to Artiele Viofthe Trustfor the Lite tasuranee-and Health-Plan for

Hhave reeesved aprospectus-tor the kkemper Total Return Fund-and-a-Summary Plan

[ hereby understand that the Employer will contribute $25.00 per month and, if applicable,
accumulated sick leave benefits as provided for under the Collective Bargaining Agreement and
Appendix B to that Agreement, with the express understanding that my Employer shall contribute
said amounts to the Post Employment Health Plan (the "Plan") in accordance with the terms and
conditions of the Plan agreement.

I further understand that all amounts contributed to the Plan shall be invested as permitted
by the Plan and as allowed by law. I also understand that the $25.00 per month employer
contribution is considered a part of the Employees overall wage and salary which shall be deposited
into the Medical Expense Reimbursement Account. [ acknowledge receipt of Plan documents as

required by law by my signature below.



Signature Date
Print name (Last) (First) (MI) Employee SSN
Accepted by Association Date

THEREFORE, BE IT RESOLVED, that the lowa County Salary & Personnel Committee do
hereby recommend that the lowa County Board of Supervisors adopts these changes and additions
to be made in the current collective bargaining agreement between lowa County and the lowa
County Sheriff's Department Wisconsin Professional Police Association.

Dated this 18th day of September, 2007.

Respectfully submitted:

Wk D1 (s %ﬁ?

Mark Masters, Chairperson Peter Berg

Dlane McGulre Vice Chalrperson L_,Loh(Lind

Eric Anderson



