RESOLUTION NO. 9-0807

TO THE HONORABLE IOWA COUNTY BOARD OF SUPERVISORS:

WHEREAS, the Committee on Salary and Personnel has evaluated the compensation paid to
Iowa County employees who are not represented by collective bargaining units:

WHEREAS, the Committee has considered the need for Iowa County to provide fair
compensation to Limited Term Employees taking into consideration the cost of living:

WHEREAS, the Commission on Aging Substitute Bus Driver position last received a cost of
living wage increase of .25 in 1999,

WHEREAS, similar Limited Term Employees wages have been increased recently without being
influenced by collective bargaining agreements,

WHEREAS, the Committee believes that the County’s non-bargaining compensation schedule
and system should be re-evaluated to assure that the compensation of non-bargaining employees
is consistent with applicable requirements of federal and state law:

NOW THEREFORE, BE IT RESOL VED, by the lowa County Board of Supervisors, that the
following compensation be paid to the following non-bargaining position:

" Current Proposed August 2007
Wage Increase Wage
Commission on Aging .
Substitute Bus Driver $7.50/hr . $2.37/r. $9.87/hr

Respectiully sgbmitted by the Towa County Commiﬁe?ary & Personnel:
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Adoptedthis _ 21st__day of August 2007.




