RESOLUTION NO. 6-0108

TO THE HONORABLE IOWA COUNTY BOARD OF SUPERVISORS:

WHEREAS, lowa County Committee on Salary and Personnel has evaluated proposed
changes to staff size of the Land Records division of the Department of Planning and
Development,

WHEREAS, the current GIS Coordinator position is classified as a management

position with supervisory responsibilities, and has recently been vacated as the result of
a resignation,

WHEREAS, the current GIS Technician position is classified as an entry level hourly
position, included on the wage scale of the Professional Employees labor contract,

WHEREAS, in a payroll cost-saving measure, the now vacated management GIS
Coordinator position will not be filled,

WHEREAS, the non-supervisory, higher level technical responsibilities of the vacated
management GIS Coordinator position will be transferred to a proposed new GIS
Coordinator position,

WHEREAS, it is appropriate to upgrade the wage scale of the GIS Technician position
to correspond with the expanded non-supervisory responsibilities of the previously
occupied GIS Coordinator position,

NOW THEREFORE, BE IT RESOLVED, the Committee recommends that the GIS
Technician position be upgraded to a new union GIS Coordinator position, with the
wage scale increased from the first to the fourth level grade on the Professional
Employees union pay scale, contingent upon union concurrence, effective at the time
the approved position is occupied.

Respectfully submitted by the lowa County Committee on Salary & Personnel:
Dated this __ 15th day of January 2008.
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