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Please Note that Medical Associates is the lowest qualified plan for 2016

Plan

Single 

Monthly 

Premium

Family 

Monthly 

Premium

Employee 

Share Single 

Plan Monthly 

Premium 

(Deduction)

Employer 

Share Single 

Monthly 

Premium 

(Benefit)

Employee 

Share 

Family Plan 

Monthly  

Premium 

(Deduction)

Employer 

Share Family 

Monthly 

Premium 

(Benefit)

Employee % 

of Single 

Monthly 

Premium 

Rate

Employee % 

of Family 

Monthly 

Premium Rate

Employee 

Share - 

Single Plan

Employer 

Share - 

Single Plan

Employee 

Share - 

Family Plan

Employer 

Share - 

Family Plan

Dean Health 687.00        1,708.70    133.46          553.54           332.34        1,376.36        19.43% 19.45% 1,601.52    6,642.48      3,988.08     16,516.32  

Medical Associates 618.00        1,536.20    64.46            553.54           159.84        1,376.36        10.43% 10.40% 773.52       6,642.48      1,918.08     16,516.32  

Physicians Plus 666.90        1,658.40    113.36          553.54           282.04        1,376.36        17.00% 17.01% 1,360.32    6,642.48      3,384.48     16,516.32  

Unity - UW 579.30        1,439.40    25.76            553.54           63.04          1,376.36        4.45% 4.38% 309.12       6,642.48      756.48        16,516.32  

Unity Community 633.00        1,573.70    79.46            553.54           197.34        1,376.36        12.55% 12.54% 953.52       6,642.48      2,368.08     16,516.32  

LOW DEDUCTIBLE PLAN - $500 Single Plan and $1,000 Family Plan

Annual Cost - Single 

Plan

Annual Cost - Family 

Plan

Iowa County - 2016 Adopted Health Insurance Rates

Adopted by County Board at the 9/16/15 meeting - Iowa County contributes 85% of the average premium cost of qualified plans for 2016 

All Rates are Monthly Rates

Covers all Iowa County Full-Time Employees


